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Abstract 

The auditing profession constitutes a highly complex and turbulent environment due to the responsibilities imposed upon 

auditors. In addition to enduring the pressures inherent in this profession, auditors must possess psychological, behavioral, 

and performance-related capabilities to resist external influence and intermediary interventions in order to preserve their 

independence. One of the concepts that, from a theoretical perspective, can multidimensionally contribute to strengthening 

independence within the auditing profession is inertia capability, which, as a construct opposed to organizational behavior 

tendencies, may enhance the capacity-building process associated with auditors’ independence. The purpose of this study 

was to examine the effect of transcendent flourishing on auditors’ behavioral inertia based on the philosophical theory of 

supra-self flourishing. The research instrument was a questionnaire, and Partial Least Squares (PLS) analysis was employed 

to analyze the collected data. The target population consisted of auditors affiliated with the Audit Organization and private-

sector audit firms, who were selected through random sampling and examined over a six-month period. Based on the 

obtained findings, transcendent flourishing was found to have a positive and significant effect on auditors’ behavioral inertia. 

In essence, the findings of this study indicate that the presence of positive expectations within society and the professional 

environment generates greater dynamism in the effective independence-oriented functions of auditors, as motivational 

drivers can strengthen auditors’ professional philosophy throughout their career paths and enable them to make professional 

judgments and express opinions independently of any external influence or potential dependency. 
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1. Introduction 

Auditing is not merely a technical process of verifying 

financial information; it is a professional judgment system 

grounded in independence, objectivity, ethical 

responsibility, and public trust. Since the classical 

philosophy of auditing conceptualized auditing as a 

disciplined process for reducing information asymmetry and 

strengthening confidence in financial reporting, the auditor’s 

role has been understood as both technical and normative 

[1]. In this regard, auditor independence is one of the core 

foundations of audit quality, because users of financial 

statements rely on the assumption that auditors can resist 

client pressure, avoid conflicts of interest, and issue 

professional judgments based on sufficient and appropriate 

evidence. Early and contemporary studies have consistently 

shown that perceived independence is as important as actual 

independence, because the credibility of the audit opinion 

depends not only on what auditors do but also on how 

stakeholders interpret auditors’ conduct [2-4]. Therefore, 

any factor that strengthens or weakens auditors’ 

independence, professional resistance, and behavioral 
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stability can directly affect audit quality and the legitimacy 

of the auditing profession. 

The auditing environment is characterized by high 

pressure, role conflict, economic dependence on clients, 

regulatory ambiguity, ethical tension, and increasing 

complexity in professional judgment. Client influence 

remains one of the most important threats to auditor 

independence, particularly when the auditor-client 

relationship creates economic incentives, social familiarity, 

or psychological alignment with management [5, 6]. 

Evidence from different institutional contexts indicates that 

advisory services, nonaudit fees, client industry importance, 

and ambiguity in auditing standards may undermine 

auditors’ independent judgment or create conditions in 

which auditors become more vulnerable to client pressure 

[7-9]. At the same time, audit quality is influenced by 

auditors’ objectivity, professional ethics, and independence, 

and recent evidence continues to emphasize that these three 

dimensions jointly shape the reliability of audit outcomes 

[10]. Thus, the study of auditors’ behavior cannot be limited 

to formal standards; it must also address the psychological, 

ethical, and organizational mechanisms through which 

auditors preserve or lose professional independence. 

A major theoretical pathway for understanding auditors’ 

conduct is the relationship between expectations, 

professional identity, and behavioral outcomes. The self-

fulfilling prophecy theory explains how expectations may 

shape behavior and performance by influencing perception, 

motivation, and interaction patterns [11]. Rosenthal and 

Jacobson’s classical work demonstrated that expectations 

can affect individual development and performance in 

institutional settings, suggesting that positive expectations 

may create motivational and behavioral conditions that 

reinforce expected outcomes [12]. In auditing, this logic has 

been applied to professional judgment, particularly in 

relation to going-concern opinions and auditors’ treatment 

of evidence. Prior studies have shown that auditors’ 

expectations may influence evidence evaluation, auditor 

switching, and the issuance of going-concern opinions, 

indicating that psychological expectations are not peripheral 

but rather embedded in audit judgment processes [13-16]. 

Accordingly, transcendent flourishing can be conceptualized 

as a higher-order motivational and cognitive condition 

through which positive expectations about the auditing 

profession enhance auditors’ perception, capability, 

cognition, and effectiveness. 

Transcendent flourishing in the auditing profession refers 

to a state in which auditors’ professional motivation, self-

understanding, ethical consciousness, and perceived 

effectiveness are elevated beyond routine task performance. 

Such a construct is theoretically linked to the self-fulfilling 

prophecy because positive professional expectations may 

increase auditors’ confidence, strengthen their professional 

identity, and encourage higher-quality judgments [16]. 

Research on motivation and performance has similarly 

suggested that expectations can activate self-reinforcing 

behavioral patterns and improve individual effectiveness in 

organizational contexts [17]. From a management 

perspective, transcendent flourishing can be interpreted as a 

psychological and behavioral resource that helps auditors 

confront professional pressures, interpret their occupational 

role more meaningfully, and maintain independence-

oriented behavior. This interpretation is consistent with 

organizational behavior theory, which emphasizes that 

human performance is shaped by motivation, leadership, 

empowerment, and the alignment of individual capabilities 

with organizational objectives [18]. Therefore, in the audit 

profession, transcendent flourishing may serve as an internal 

driver that transforms positive professional expectations into 

stable independent conduct. 

Behavioral inertia is another key concept for 

understanding auditors’ professional behavior. In general 

organizational theory, inertia refers to persistence, stability, 

and resistance to change, but it may have both negative and 

positive meanings depending on the context. In 

organizational change literature, inertia is often viewed as a 

barrier that prevents adaptation and strategic renewal [19-

21]. In information systems research, inertia may also 

prevent individuals from adopting new systems, even when 

alternatives are beneficial [22]. In behavioral security 

contexts, individual inertia may explain why individuals 

continue non-compliant behavior despite awareness of risks 

[23]. However, in the auditing profession, behavioral inertia 

can be interpreted differently: not as resistance to necessary 

change, but as professional steadfastness, ethical 

consistency, and resistance against undue influence. In this 

sense, auditors’ behavioral inertia may reflect their capacity 

to remain committed to professional standards, preserve 

independence, and resist pressures that threaten objective 

judgment [24, 25]. 

The positive interpretation of auditors’ behavioral inertia 

is particularly important because audit work requires 

consistency in ethical judgment, adherence to professional 

skepticism, and resistance against opportunistic influence. In 

the Iranian audit context, studies have emphasized the 

importance of ethical climate, whistleblowing, professional 
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conduct, ethical culture, and psychological empowerment in 

shaping auditors’ performance and independence [26-28]. 

Other research has shown that professional ethics, ethical 

leadership, social responsibility, and neutrality are essential 

for auditors’ professional functioning and credibility [29-

31]. Moreover, auditors’ professional skepticism may be 

affected by thinking patterns, ethical values, and behavioral 

deviations, which indicates that independence is not only a 

regulatory matter but also a psychological and ethical 

capability [32]. Consequently, auditors’ behavioral inertia 

can be considered a professional stabilizing force when it 

supports ethical resistance, independence, and commitment 

to audit quality. 

Professional identity and commitment are central to this 

argument. Organizational identification theory explains that 

individuals define themselves partly through their 

membership in a valued organization or profession, and such 

identification can shape behavior, loyalty, and decision-

making [33]. In auditing, professional identity may increase 

auditors’ willingness to prioritize professional standards 

over client preferences, particularly when ethical challenges 

emerge. Organizational commitment has also been linked to 

reductions in audit quality reduction behaviors, suggesting 

that auditors who internalize professional and organizational 

responsibilities may be less likely to engage in dysfunctional 

practices [34]. Similarly, effective communication and 

participation have been shown to reduce auditors’ deviations 

and corruption, highlighting the importance of social and 

organizational conditions in sustaining ethical behavior [35]. 

Therefore, when auditors experience stronger transcendent 

flourishing, they may also demonstrate stronger behavioral 

inertia in the form of professional identity, perceived 

support, and professional commitment. 

The modern auditing profession is also undergoing 

transformation due to sustainability assurance, artificial 

intelligence, and the growing complexity of accountability 

systems. Sustainability assurance has expanded the scope of 

audit-related responsibilities and intensified the need for 

professionalization, ethical reflection, and specialized 

judgment [36]. Meanwhile, the adoption of artificial 

intelligence in auditing introduces new ethical risks, 

accountability challenges, and concerns about human 

judgment, requiring auditors to preserve professional 

responsibility even in technologically mediated 

environments [37, 38]. Audit quality is also increasingly 

connected with broader environmental, social, and 

governance performance, especially where financial 

reporting quality mediates the credibility of organizational 

disclosures [39]. These developments make auditors’ 

behavioral stability and professional flourishing more 

important, because auditors must navigate technological 

disruption while maintaining independence, accountability, 

and ethical judgment. 

In addition to technological and sustainability-related 

changes, audit quality is shaped by client participation, 

psychological comfort, behavioral intention, and the social 

context of audit engagements. Client participation may 

improve perceptions of audit quality when it is accompanied 

by psychological comfort and professional boundaries, yet 

excessive closeness may also create risks for independence 

[40]. Behavioral intentions in the audit market are influenced 

by perceptions of service quality, trust, and professional 

expectations, which implies that auditors’ behavior emerges 

from both internal dispositions and external relational 

structures [41]. Moreover, process orientation, strategic 

management, and organizational capability provide a useful 

management lens for understanding how auditors’ work can 

be structured to support reliable performance [42]. 

Compassion and positive relational experiences at work may 

also influence employees’ psychological resources, 

suggesting that supportive professional environments can 

strengthen resilience and performance [43]. Therefore, 

transcendent flourishing and behavioral inertia should be 

examined as interconnected constructs located at the 

intersection of professional ethics, organizational behavior, 

psychology, and audit quality. 

Despite the extensive literature on auditor independence, 

ethical conduct, professional skepticism, and audit quality, 

there remains a need to explain how positive expectations 

and higher-order flourishing shape auditors’ resistance to 

external pressures. Existing studies have separately 

examined independence threats, professional ethics, self-

fulfilling prophecy, organizational inertia, and auditors’ 

professionalism [3, 14, 24, 25]. However, fewer studies have 

integrated these ideas into a structural model that treats 

transcendent flourishing as an antecedent of auditors’ 

behavioral inertia. This gap is significant because the audit 

profession requires not only competence and compliance but 

also a stable professional orientation that enables auditors to 

remain independent under pressure. If auditors’ positive 

expectations, professional cognition, and perceived 

capabilities strengthen their behavioral inertia, then audit 

firms and regulatory bodies can design more effective 

interventions for improving independence, ethical conduct, 

and audit quality. Accordingly, the aim of this study is to 

examine the effect of transcendent flourishing on auditors’ 
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behavioral inertia based on the philosophical theory of 

supra-self flourishing through structural equation modeling. 

2. Methodology 

The present study is applied in terms of the nature of the 

problem and the research objectives. In terms of data 

collection methodology, this study is descriptive and of a 

survey-correlational type. In other words, the required data 

were collected through a survey-based investigation. 

Accordingly, questionnaires were employed for collecting 

the research data, as, consistent with prior studies, they are 

considered an effective method for gathering data from a 

large sample. Furthermore, the theoretical foundations were 

compiled using the library research method and through 

reviewing the theoretical foundations of similar studies. The 

data collection period from the respondents lasted six 

months, from November 2019 to May 2020. 

The instrument used for collecting the research data was 

a questionnaire. The questionnaires utilized in this study 

were standardized instruments. All questionnaire items were 

arranged based on a five-point Likert scale ranging from 

“strongly agree” to “strongly disagree.” All questionnaires 

were once again evaluated for validity by experts and were 

reviewed and revised through several stages in terms of 

conceptual clarity and alignment with the research 

objectives, such that all items included in the questionnaire 

were ultimately approved before distribution among the 

target population. 

In this study, the questionnaire developed by Shinde et al. 

(2013), consisting of 12 items based on a five-point Likert 

scale, was employed. This questionnaire includes four 

dimensions: auditors’ perception, auditors’ capability, 

auditors’ cognition, and auditors’ effectiveness, the validity 

of which was confirmed by specialists. The questionnaire 

includes items addressing issues such as whether positive 

perceptions and interpretations of the auditing profession 

strengthen auditors’ perception, and whether auditors’ 

understanding of the professional content of their occupation 

enhances auditors’ effectiveness. In essence, the content of 

the items focuses on the extent to which expectations related 

to auditors’ perceptions, capabilities, cognition, and 

effectiveness toward clients lead auditors to exhibit expected 

behaviors aimed at conducting higher-quality financial 

statement examinations. The reliability of this questionnaire 

was also confirmed based on Cronbach’s alpha coefficient. 

In the study conducted by Julien (2014), the coefficient was 

estimated at 0.82. Due to modifications in the content of the 

items, the reliability was reassessed in the present study and 

calculated at 0.78. 

In this study, the questionnaire developed by Salaavo 

(2017) was utilized to measure auditors’ behavioral inertia. 

The questionnaire consists of 13 items measured on a five-

point Likert scale ranging from “strongly agree” to “strongly 

disagree.” This instrument examines three subscales—

perceived support, professional identity, and professional 

commitment—to assess the level of auditors’ behavioral 

inertia. The questionnaire includes items addressing issues 

such as whether understanding the content of the auditing 

profession improves the level of independence within the 

auditing profession, whether the level of support provided 

by audit partners contributes to maintaining independence 

against clients, and whether attachment to the auditing 

profession increases resistance to external influence. The 

validity of this questionnaire was confirmed due to its 

standardized nature, and its reliability in the study conducted 

by Soyano and Farough (2019) was estimated at 0.85 based 

on Cronbach’s alpha coefficient, which was considered 

acceptable as it exceeded the threshold of 0.70. 

Based on the research instruments, the theoretical 

framework was developed as follows. According to the 

explanations provided, this framework is adapted from the 

questionnaire developed by Shinde et al. (2013) for 

measuring transcendent flourishing and the questionnaire 

developed by Salaavo (2017) for measuring auditors’ 

behavioral inertia. 

The statistical population of this study consisted of 

auditors employed by the Audit Organization and private-

sector audit firms in 2019. Given that the statistical 

population in this study was considered unlimited, the 

following formula was used to determine the sample size: 

𝑛 =
𝑍𝛼/2
2 𝜎2

𝑒2
=
(1.96)2 × (0.683)2

(0.1)2
= 185 

In the above equation: 

𝑛represents the sample size; 𝑍𝛼/2denotes the standard 

normal value equal to 1.96; 𝜎2represents the population 

variance, which was estimated through a pilot test and 

examination of the standard deviation obtained from a 

sample of 30 respondents; and 𝑒denotes the desired level of 

precision in the study, which is commonly considered equal 

to 0.10. Based on the above equation, the sample size was 

estimated at 185 participants. To increase the credibility of 

the study, 250 questionnaires were randomly distributed 

among auditors, and ultimately 192 completed 

questionnaires were returned and used as the basis for 

statistical analysis. The final analysis of the collected data 
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was conducted using Structural Equation Modeling (SEM) 

and the PLS software package. The stages of Structural 

Equation Modeling were conducted in such a manner that 

model fit was first examined—including measurement 

model fit, structural model fit, and overall model fit—

followed by testing the research hypotheses. 

3. Findings and Results 

In this section, Partial Least Squares (PLS) analysis is 

employed for statistical testing and model fit assessment. In 

this method, the reliability and validity of the research 

variables are first evaluated based on the Partial Least 

Squares approach, and subsequently the hypotheses are 

tested through model fit analysis. Initially, however, the 

descriptive statistics of the research variables are presented. 

Table 1. Descriptive Statistics of the Research Variables 

Criteria Effective 

Management 

Strategy 

Executive 

Planning 

Optimal 

Resource 

Allocation 

Strategic 

Monitoring 

Technical 

Knowledge and 

High Technology 

Organizational 

Commitment and 

Professional Ethics 

Employee 

Empowerment 

Mean 3.72 3.21 4.09 4.18 3.58 3.71 3.64 

Median 4.00 3.00 4.34 4.83 3.65 4.00 3.49 

Standard 

Deviation 

0.51 1.06 0.63 0.70 0.72 0.75 0.99 

Minimum 2.87 2.00 2.73 2.27 2.57 2.52 2.00 

Maximum 5.00 5.00 5.00 5.00 5.00 5.00 5.00 

 

As can be observed, the highest mean value pertains to 

the strategic monitoring component within the transcendent 

flourishing variable, with a mean score of 4.18. This finding 

indicates that the existence of positive expectations within 

the auditing profession can contribute to enhancing auditors’ 

effectiveness. Furthermore, the highest standard deviation 

relates to the executive planning component within the 

transcendent flourishing variable, indicating variations in 

participants’ perspectives regarding the influence of 

expectations on auditors’ individual perceptions. 

Examination of the behavioral inertia components also 

demonstrates that the highest mean pertains to auditors’ 

organizational commitment and professional ethics, 

reflecting the influential role of the dimensions and 

responsibilities of the auditing profession on auditors, who 

define their identity based on professional auditing identity. 

Subsequently, the conceptual model was developed to 

evaluate the structural adequacy of the model under Partial 

Least Squares analysis. The software output following the 

conceptual model testing is illustrated in Figures 4 and 5. 

The results related to the measurement model and structural 

model tests are presented in detail below. 
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Figure 1. Research Conceptual Model in Standardized Form 

 

Figure 2. Research Conceptual Model with Significance Coefficients (T-values) 

 

Subsequently, Cronbach’s alpha method, which 

represents a type of internal consistency, was employed to 

assess the reliability of the questionnaires. Generally, the 

Cronbach’s alpha coefficient ranges from zero, indicating no 

positive correlation, to one, indicating complete correlation. 

The closer the obtained value is to one, the greater the 

reliability of the questionnaire. As shown in Table 2, alpha 

values exceeding 0.70 for each questionnaire indicate the 

acceptable reliability of all questionnaires utilized in this 

study. 

Table 2. Reliability Assessment of the Questionnaires 

Variables Latent Variables Cronbach’s Alpha (Alpha > 0.70) 

Transcendent Flourishing Auditor’s Effective Management Strategy 0.85  

Auditor’s Optimal Resource Allocation 0.80  

Auditor’s Strategic Monitoring 0.86  

Auditor’s Executive Planning 0.87 

Behavioral Inertia Technical Knowledge and Technology 0.87  

Organizational Commitment and Professional Ethics 0.93  

Employee Empowerment 0.83 

 

Structural Equation Models generally consist of a 

combination of measurement models, representing the 

subcomponents of latent variables, and structural models, 

representing the relationships among independent and 

dependent variables. Subsequently, indicator reliability, 

convergent validity, and discriminant validity were utilized 

to evaluate the fit of the measurement model. To assess 

construct validity, Fornell and Larcker (1981) introduced 

three criteria, including the validity of each item, Composite 

Reliability (CR) of each construct, and Average Variance 

Extracted (AVE). Factor loadings greater than 0.40, AVE 

values greater than 0.50, and CR values greater than 0.70 

indicate acceptable measurement model fit and confirm 

convergent validity and reliability [44]. The results of these 

indicators are presented in Table 3. 

Table 3. Descriptive Statistics and Confirmatory Factor Analysis (CFA) Results 

Latent Variable Observable Variables Mean SD Factor Loading (FL) AVE C.R 

Auditor’s Effective Management Strategy 1 3.92 0.71 0.88 0.58 0.81  

2 

  

0.71 

  

 

3 

  

0.69 

  

Auditor’s Executive Planning 4 3.41 1.05 0.89 0.79 0.92 
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5 

  

0.91 

  

 

6 

  

0.87 

  

Optimal Resource Allocation 7 4.06 0.83 0.77 0.63 0.83  

8 

  

0.89 

  

 

9 

  

0.70 

  

Strategic Monitoring 10 4.11 0.70 0.84 0.60 0.81  

11 

  

0.90 

  

 

12 

  

0.51 

  

Technical Knowledge and High Technology 13 3.88 0.77 0.67 0.72 0.91  

14 

  

0.91 

  

 

15 

  

0.92 

  

 

16 

  

0.88 

  

Organizational Commitment and Professional Ethics 17 3.98 0.76 0.90 0.77 0.94  

18 

  

0.85 

  

 

19 

  

0.86 

  

 

20 

  

0.92 

  

 

21 

  

0.85 

  

Employee Empowerment 22 3.76 0.99 0.83 0.66 0.89  

23 

  

0.90 

  

 

24 

  

0.76 

  

 

25 

  

0.75 

  

Transcendent Flourishing — 3.88 0.55 — 0.44 0.75 

Behavioral Inertia — 3.88 0.59 — 0.50 0.75 

 

Following the Confirmatory Factor Analysis presented in 

Table 3, it was determined that all items possessed factor 

loadings exceeding the criterion value of 0.40, Average 

Variance Extracted values above 0.50, and Composite 

Reliability values above 0.70, indicating the adequacy of 

these criteria and the acceptable reliability of the 

measurement models. 

Acceptable discriminant validity of a model indicates that 

a construct interacts more strongly with its own indicators 

than with other constructs in the model. Fornell and Larcker 

(1981) stated that discriminant validity is acceptable when 

the AVE for each construct exceeds the shared variance 

between that construct and other constructs in the model. 

This issue is examined through a matrix whose cells contain 

correlation coefficients among constructs and the square 

roots of the AVE values corresponding to each construct. 

Based on the correlation coefficients and the square roots of 

AVE positioned on the diagonal of Table 4, the discriminant 

validity of the model can be confirmed according to the 

Fornell–Larcker criterion. 

Table 4. Correlations Among Latent Variables and AVE Values 

Variables Effective 

Management 
Strategy 

Executive 

Planning 

Optimal 

Resource 
Allocation 

Strategic 

Monitoring 

Technical 

Knowledge and 
Technology 

Organizational 

Commitment and 
Professional Ethics 

Employee 

Empowerment 

Effective 

Management 
Strategy 

0.78 — — — — — — 

Executive Planning 0.30 0.79 — — — — — 

Optimal Resource 

Allocation 

0.23 0.45 0.89 — — — — 

Strategic Monitoring 0.34 0.37 0.07 0.87 — — — 

Technical 

Knowledge and 

Technology 

0.39 0.48 0.33 -0.13 0.75 — — 

Organizational 

Commitment and 
Professional Ethics 

0.41 0.17 0.36 0.08 0.15 0.98 — 

Employee 

Empowerment 

0.08 0.32 0.36 0.12 0.23 0.35 0.91 

 

Following the assessment of the validity and reliability of 

the measurement model, the structural model was evaluated 

through the relationships among latent variables. In the 

present study, the coefficient of determination (𝑅2) and 

predictive relevance coefficient (𝑄2) were employed. The 

𝑅2criterion indicates the effect of an exogenous variable on 
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an endogenous variable. According to Figure 4, the 𝑅2values 

for the endogenous constructs were calculated, confirming 

the adequacy of the structural model fit. Moreover, the 

𝑄2criterion was utilized to evaluate the predictive power of 

the model. Based on the results presented in Table 5, the 

model demonstrates “strong” predictive capability. 

Table 5. Values of the Coefficient of Determination (R^2) and Predictive Relevance Coefficient (Q^2) 

Criteria 𝑹𝟐 𝑸𝟐 

Effective Management Strategy 0.52 0.26 

Executive Planning 0.70 0.47 

Optimal Resource Allocation 0.63 0.35 

Strategic Monitoring 0.23 0.15 

Technical Knowledge and High Technology 0.51 0.33 

Organizational Commitment and Professional Ethics 0.41 0.32 

Employee Empowerment 0.56 0.30 

 

Following the fit assessment of both the measurement and 

structural components of the research model, the Goodness 

of Fit (GOF) criterion was employed to evaluate the overall 

model fit. Values of 0.01, 0.25, and 0.36 have been 

introduced as weak, moderate, and strong values, 

respectively. This criterion is calculated through the 

following formula: 

𝐺𝑂𝐹 = √𝐶𝑜𝑚𝑚𝑢𝑛𝑎𝑙𝑖𝑡𝑖𝑒𝑠‾ × 𝑅2‾  

The value of 𝐶𝑜𝑚𝑚𝑢𝑛𝑎𝑙𝑖𝑡𝑖𝑒𝑠‾ is obtained from the mean 

communalities of the latent variables in the study. 

Table 6. Overall Model Fit Results for the Research Variables 

Latent Variables Communality 𝑹𝟐 𝑪𝒐𝒎𝒎𝒖𝒏𝒂𝒍𝒊𝒕𝒚‾  𝑹𝟐‾  GOF 

Effective Management Strategy 0.58 0.52 0.63 0.45 0.53 

Executive Planning 0.79 0.70 

   

Optimal Resource Allocation 0.63 0.63 

   

Strategic Monitoring 0.60 0.23 

   

Technical Knowledge and High Technology 0.72 0.51 

   

Organizational Commitment and Professional Ethics 0.77 0.41 

   

Employee Empowerment 0.66 0.56 

   

Transcendent Flourishing 0.44 — 

   

Behavioral Inertia 0.50 0.30 

   

 

Considering that the GOF criterion yielded a value of 

0.57, the overall model fit is confirmed to be at a “strong” 

level. 

After confirming the fit of the measurement and structural 

models and establishing acceptable model fit, the research 

hypotheses were examined and tested. The significance 

coefficients for each hypothesis, the standardized path 

coefficients associated with each hypothesis, and the results 

of hypothesis testing at the 95% confidence level are 

presented in Table 7. 

Table 7. Research Hypothesis Testing 

Hypothesis Causal Relationships Among Research Variables Path Coefficient (𝜷) T-Value Test Result 

𝑯𝟏 Transcendent flourishing has a significant effect on auditors’ behavioral inertia. 0.61 12.88 Confirmed 

 

The significance coefficients of the variables are 

presented in Figure 5 and Table 7. Since the significance 

coefficients exceed the absolute critical value of 1.96, the 

hypotheses are confirmed. 

4. Discussion and Conclusion 

The findings of the present study demonstrated that 

transcendent flourishing exerts a positive and statistically 

significant effect on auditors’ behavioral inertia. The 

structural equation modeling results confirmed that positive 

professional expectations, auditors’ cognitive and perceptual 

capabilities, strategic monitoring, executive planning, and 

effective management orientation strengthen auditors’ 

resistance against environmental pressures and reinforce 

independence-oriented behaviors. The obtained path 

coefficient indicated that the more auditors experience 

transcendent flourishing in the form of enhanced 
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professional cognition, motivational reinforcement, 

psychological capability, and effectiveness, the greater their 

tendency toward stable professional commitment, ethical 

consistency, and resistance to external influence. In other 

words, transcendent flourishing appears to function as a 

psychological and professional mechanism through which 

auditors internalize ethical standards and maintain 

behavioral stability under conditions of uncertainty and 

client pressure. This finding is important because it extends 

the conventional interpretation of behavioral inertia from a 

passive resistance phenomenon to a constructive 

professional capability associated with ethical steadfastness 

and independent judgment. 

The results of this study are theoretically consistent with 

the self-fulfilling prophecy framework proposed by [11] and 

later expanded by [12]. According to this perspective, 

expectations shape behavioral realities because individuals 

gradually align their cognition, motivation, and performance 

with anticipated outcomes. In the auditing profession, 

positive expectations regarding professional capability, 

ethical value, and occupational significance may create self-

reinforcing cycles that increase auditors’ confidence in 

independent decision-making. The findings also align with 

the argument presented by [16], who demonstrated that 

expectation-based psychological mechanisms influence 

auditors’ judgments and professional conduct. Similarly, 

[14] reported that auditors’ evaluation of evidence can be 

influenced by expectation-driven cognitive processes. The 

present study extends these arguments by showing that 

transcendent flourishing not only shapes isolated judgments 

but also contributes to the development of stable 

professional inertia that protects auditors against situational 

pressures. 

The positive relationship between transcendent 

flourishing and auditors’ behavioral inertia may also be 

interpreted through the lens of organizational behavior and 

motivational theory. Auditors who perceive their profession 

as meaningful and socially valuable are more likely to 

develop stronger professional identification and ethical 

attachment to their occupational role. This interpretation is 

compatible with organizational identification theory 

proposed by [33], which emphasizes that individuals who 

strongly identify with their organization or profession 

demonstrate greater behavioral consistency and loyalty. In 

the auditing context, such identification may translate into 

higher resistance to unethical client influence and stronger 

adherence to professional standards. The findings 

additionally support the propositions of [18], who 

emphasized that human behavior in organizations is shaped 

by motivational alignment, leadership processes, and 

psychological empowerment. Therefore, transcendent 

flourishing may increase auditors’ behavioral inertia by 

strengthening the internal motivational systems that support 

ethical and independent professional conduct. 

Another important finding of this study concerns the role 

of strategic monitoring and executive planning as dominant 

dimensions of transcendent flourishing. The descriptive 

statistics revealed that strategic monitoring exhibited the 

highest mean among the flourishing dimensions, suggesting 

that auditors who continuously evaluate professional risks, 

monitor ethical consequences, and maintain awareness of 

professional responsibilities are more capable of preserving 

independent judgment. This finding corresponds with the 

arguments of [42], who highlighted the importance of 

process orientation and systematic organizational structures 

in enhancing professional performance. Strategic 

monitoring allows auditors to interpret complex professional 

situations more accurately and reduce vulnerability to 

opportunistic influence. Furthermore, executive planning 

appears to strengthen behavioral inertia by helping auditors 

anticipate challenges and maintain professional consistency 

despite uncertainty and external pressure. 

The findings also reinforce prior studies emphasizing the 

centrality of ethics in shaping auditors’ behavior. The high 

mean associated with organizational commitment and 

professional ethics indicates that auditors’ ethical orientation 

remains one of the strongest components underlying 

behavioral inertia. This result is highly consistent with the 

findings of [30], who argued that ethical leadership, social 

responsibility, and ethical principles significantly influence 

auditors’ professional performance. Similarly, [29] 

demonstrated that ethical values and professional neutrality 

are fundamental elements in preserving the credibility of the 

auditing profession. The current study suggests that 

transcendent flourishing strengthens these ethical 

dimensions by fostering a psychological environment in 

which auditors perceive ethical behavior not merely as 

formal compliance but as part of their professional identity. 

The findings further align with studies examining ethical 

climate and professional conduct in auditing organizations. 

[26] found that ethical climate and whistleblowing 

mechanisms positively influence auditors’ professional 

behavior and accountability. Likewise, [27] emphasized that 

ethical culture significantly shapes auditors’ professional 

functioning. The current results indicate that transcendent 

flourishing may operate as a mediating psychological 
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structure through which ethical culture influences behavioral 

outcomes. When auditors perceive their professional 

environment as supportive, meaningful, and ethically 

oriented, they are more likely to internalize professional 

values and demonstrate resistance against behavioral 

deviations. In this regard, the findings also support the 

conclusions of [28], who showed that psychological 

empowerment contributes to auditors’ adherence to 

professional conduct standards. 

The positive effect of transcendent flourishing on 

behavioral inertia is also compatible with research on 

professionalism and professional skepticism. [25] concluded 

that professionalism is shaped by multiple behavioral and 

organizational factors, including ethical awareness and 

occupational commitment. The current study similarly 

demonstrates that auditors who possess stronger 

professional cognition and motivational capability exhibit 

more stable professional conduct. Furthermore, [32] argued 

that ethical values and cognitive patterns affect auditors’ 

professional skepticism. The present findings suggest that 

transcendent flourishing may strengthen professional 

skepticism indirectly by reinforcing auditors’ self-

confidence, ethical orientation, and independence-related 

identity. Consequently, auditors become more capable of 

resisting manipulation and evaluating evidence objectively. 

The results are additionally consistent with studies 

addressing threats to auditor independence. Prior research 

has repeatedly demonstrated that economic dependency, 

client influence, nonaudit services, and ambiguous 

professional standards may weaken auditors’ objectivity [5, 

7-9]. The present study contributes to this literature by 

identifying transcendent flourishing as a psychological 

counterforce against these threats. Auditors who experience 

higher flourishing levels may possess stronger cognitive 

resilience and ethical commitment, enabling them to 

maintain independence even in situations characterized by 

economic or relational pressure. This interpretation is further 

supported by [24], who identified professional commitment 

and perceived support as critical determinants of auditor 

independence. 

Another important implication of the findings concerns 

the reinterpretation of behavioral inertia within the auditing 

profession. In much of the organizational literature, inertia is 

commonly viewed as an obstacle to change and adaptation 

[19-21]. Likewise, information systems studies often 

describe inertia as a factor that prevents innovation adoption 

or behavioral flexibility [22, 23]. However, the present study 

demonstrates that within auditing, behavioral inertia may 

represent constructive resistance rather than dysfunctional 

rigidity. Specifically, auditors’ behavioral inertia appears to 

reflect ethical persistence, professional consistency, and 

resistance against improper influence. Such a 

reinterpretation is significant because auditing differs from 

many other organizational activities: auditors are expected 

to resist inappropriate adaptation when external demands 

conflict with professional principles. Therefore, a certain 

degree of behavioral inertia may be essential for maintaining 

audit quality and independence. 

The study findings are also meaningful in light of recent 

transformations in the auditing profession associated with 

sustainability assurance and artificial intelligence. The 

growing complexity of auditing tasks requires auditors to 

preserve professional judgment and accountability despite 

increasing technological mediation [36]. Recent studies have 

shown that artificial intelligence introduces ethical risks and 

accountability concerns into auditing processes [37, 38]. 

Under such conditions, transcendent flourishing may 

become increasingly important because auditors must rely 

on strong professional identity, ethical commitment, and 

cognitive resilience when interacting with automated 

systems. Furthermore, as audit quality becomes more closely 

associated with environmental, social, and governance 

reporting, auditors’ independence and behavioral 

consistency become even more critical for stakeholder trust 

[39]. Thus, transcendent flourishing may provide an 

important foundation for preserving human judgment and 

ethical accountability in technology-intensive audit 

environments. 

The findings additionally support studies emphasizing the 

importance of communication, participation, and 

psychological comfort in audit processes. [35] demonstrated 

that effective communication and participation reduce 

auditors’ deviations and corruption, while [40] argued that 

psychological comfort and client participation influence 

perceptions of audit quality. The current study suggests that 

transcendent flourishing may strengthen auditors’ capacity 

to benefit from positive professional relationships without 

compromising independence. Auditors who possess stronger 

flourishing characteristics may maintain balanced 

relationships with clients while preserving objective 

judgment and ethical distance. Similarly, the findings are 

compatible with the arguments of [43], who emphasized the 

role of positive emotional and relational experiences in 

strengthening resilience and organizational effectiveness. 

Overall, the findings of this study indicate that 

transcendent flourishing functions as a multidimensional 
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psychological and professional capability that enhances 

auditors’ behavioral inertia, ethical consistency, and 

independence-oriented conduct. The study contributes to the 

auditing literature by integrating self-fulfilling prophecy 

theory, organizational behavior concepts, and professional 

ethics into a unified explanatory framework. The results 

demonstrate that auditors’ independence is not determined 

solely by regulatory structures or formal standards, but also 

by psychological expectations, professional cognition, 

ethical commitment, and motivational resources. 

Consequently, strengthening transcendent flourishing 

among auditors may improve not only individual 

professional behavior but also the credibility and quality of 

the auditing profession as a whole. 

One of the main limitations of the present study relates to 

the use of self-report questionnaires for measuring 

transcendent flourishing and behavioral inertia. Because the 

variables were assessed through respondents’ perceptions, 

there is a possibility that social desirability bias influenced 

some responses, particularly regarding ethical commitment 

and professional independence. Another limitation concerns 

the cross-sectional nature of the study, which restricts the 

ability to identify long-term causal relationships among the 

variables. The study was also conducted among auditors 

employed in the Audit Organization and private audit firms 

within a specific institutional environment, and therefore the 

generalizability of the findings to other countries or 

regulatory contexts should be approached cautiously. In 

addition, cultural and organizational characteristics unique 

to the auditing environment may have affected participants’ 

interpretations of flourishing and behavioral inertia. 

Future studies are recommended to examine the 

relationship between transcendent flourishing and auditors’ 

behavioral inertia using longitudinal research designs in 

order to identify changes in professional attitudes over time. 

Researchers may also investigate the moderating role of 

organizational culture, leadership style, psychological 

resilience, and professional skepticism in the relationship 

identified in the present study. Comparative studies between 

public-sector and private-sector auditors or between 

different national auditing environments may provide deeper 

insight into contextual influences on professional behavior. 

Moreover, future research could integrate artificial 

intelligence adoption, digital auditing technologies, and 

sustainability assurance variables into the conceptual model 

in order to better understand how technological 

transformation affects auditors’ professional flourishing and 

independence. 

Audit firms and regulatory institutions should strengthen 

professional development programs that focus on 

psychological empowerment, ethical awareness, and 

professional identity formation among auditors. Creating 

supportive professional environments, improving 

communication structures, and reinforcing ethical culture 

may help auditors maintain independence-oriented 

behaviors under conditions of pressure and uncertainty. 

Audit organizations should also design training systems that 

emphasize strategic monitoring, professional judgment, and 

resilience against client influence. Furthermore, 

policymakers and professional associations may enhance 

audit quality by developing mechanisms that support 

auditors’ psychological well-being, ethical commitment, and 

accountability in increasingly complex technological and 

organizational environments. 

Authors’ Contributions 

Authors equally contributed to this article. 

Acknowledgments 

Authors thank all participants who participate in this 

study. 

Declaration of Interest 

The authors report no conflict of interest. 

Funding 

According to the authors, this article has no financial 

support. 

Ethical Considerations 

All procedures performed in this study were under the 

ethical standards.  
 

References 

[1] R. K. Mautz and S. A. Sharaf, The Philosophy of Auditing. 

American Accounting Association, 1961. 

[2] R. W. Bartlett, "A Scale of Perceived Independence: New 

Evidence on an Old Concept," Journal of the Faculty of 

Economy Scientific, vol. 1, no. 6, pp. 215-237, 1993, doi: 

10.1108/09513579310036378. 

[3] P. Alleyne and D. Devonish, "Perceptions of Auditor 

Independence in Barbados," Managerial Auditing, vol. 21, no. 

6, pp. 621-635, 2006, doi: 10.1108/02686900610674898. 

[4] M. B. Ahmad, "Auditor independence in Malaysia: The 

perceptions of loan officers and professional investors," 

Cardiff University, 2012.  



Nazarpour et al. 

 12 

[5] T. Adams, J. Krishnan, and J. Krishnan, "Client influence and 

auditor independence revisited: Evidence from auditor 

resignations," 2017, doi: 10.2139/ssrn.3024877. 

[6] N. R. Berglund and J. D. Eshleman, "Client and audit partner 

ethnicity and auditor-client alignment," Managerial Auditing 

Journal, vol. 34, no. 7, pp. 835-862, 2019, doi: 10.1108/MAJ-

10-2018-2036. 

[7] S. H. Adam and M. Ali, "Evaluating the reflections of 

advisory services on the external auditors' independence in the 

environment of Sudan business," Journal of the Faculty of 

Economy Scientific, vol. 1, no. 4, pp. 263-286, 2014. 

[8] C. Lin, K. K. Raman, L. Sun, and D. Wu, "The effect of 

ambiguity in an auditing standard on auditor independence: 

Evidence from nonaudit fees and SOX 404 opinions," Journal 

of Contemporary Accounting and Economics, vol. 13, no. 1, 

pp. 37-51, 2017, doi: 10.1016/j.jcae.2017.02.001. 

[9] Q. Cao, N. Hu, and L. Hao, "Does client industry importance 

affect auditor independence?," Managerial Auditing Journal, 

vol. 35, no. 4, pp. 575-595, 2019, doi: 10.1108/MAJ-02-2019-

2179. 

[10] T. Riyadi, S. Supriatiningsih, and M. A. Suhadasyah, "The 

Effect Of Objectivity, Independence And Professional Ethics 

On Audit Quality," Jurnal Ilmiah Akuntansi Kesatuan, vol. 

13, no. 1, pp. 129-138, 2025, doi: 10.37641/jiakes.v13i1.3216. 

[11] R. K. Merton, "The Self-fulfilling Prophecy," Antioch Review 

Journal, vol. 8, no. 2, pp. 193-210, 1948, doi: 

10.2307/4609267. 

[12] R. Rosenthal and L. Jacobson, Pygmalion in the Classroom: 

Teacher Expectation and Public Intellectual Development. 

New York: Holt, Rinehart and Winston, 1968. 

[13] T. J. Louwers, F. M. Messina, and M. D. Richard, "The 

auditor's going-concern disclosure as a self-fulfilling 

prophecy: A discrete-time survival analysis," Decision 

Sciences, vol. 30, no. 3, pp. 805-823, 1999, doi: 

10.1111/j.1540-5915.1999.tb00907.x. 

[14] A. Guiral-Contreras, E. Ruiz, and W. Rodgers, "To what 

extent are auditors' attitudes toward the evidence influenced 

by the self-fulfilling prophecy?," Auditing, vol. 30, no. 1, pp. 

173-190, 2011, doi: 10.2308/aud.2011.30.1.173. 

[15] Y. Ju Lin, "The Relation between Auditor Switching and Self-

fulfilling Prophecy Effect: The Bivariate Probity Model," 

Asian Journal of Finance and Accounting, vol. 6, no. 1, pp. 

367-387, 2014, doi: 10.5296/ajfa.v6i1.5518. 

[16] J. S. Shinde, T. Stone, and J. Willems, "The Self-Fulfilling 

Prophecy's Effect on an Auditor's Issuance of a Going 

Concern Opinion," Journal of Accounting and Auditing, vol. 

31, no. 4, pp. 1-12, 2013, doi: 10.5171/2013.604086. 

[17] B. Asghari Aghdam and A. Mahjob, "Self-fulfilling prophecy 

and its impact on motivation and performance of National 

Iranian Gas Company staffs," Journal of Public 

Administration, vol. 6, no. 4, pp. 625-646, 2014. 

[18] P. Hersey and K. H. Blanchard, Management of 

Organizational Behavior: Utilizing Human Resources, 5th ed. 

Prentice Hall, 1989. 

[19] L. Godkin and S. Allcorn, "Overcoming Organizational 

Inertia: A Tripartite Model for Achieving Strategic 

Organizational Change," Journal of Applied Business and 

Economics, vol. 8, no. 1, pp. 82-95, 2008. 

[20] A. Konig, M. Schulte, and A. Enders, "Inertia in response to 

non-paradigmatic change: The case of meta-organizations," 

Research Policy, vol. 41, no. 8, pp. 1325-1343, 2012, doi: 

10.1016/j.respol.2012.03.006. 

[21] M. Strigter and C. Cooper, Solving the Strategy Delusion: 

Overcoming Inertia. London: Palgrave Macmillan, 2015. 

[22] G. L. Polites and E. Karahanna, "Shackled to the Status Quo: 

The Inhibiting Effects of Incumbent System Habit, Switching 

Costs, and Inertia on New System Acceptance," MIS 

Quarterly, vol. 36, no. 1, pp. 21-42, 2012, doi: 

10.25300/MISQ/2012/36.1.02. 

[23] M. Sillic, "Individual inertia in explaining non-compliant 

security behavior in the Shadow IT context," Computers and 

Security, vol. 80, no. 5, pp. 108-119, 2019, doi: 

10.1016/j.cose.2018.09.012. 

[24] M. K. Salawu, "Factors influencing auditor independence 

among listed companies in Nigeria: Generalized method of 

moments (GMM) approach," International Journal of 

Economics and Finance, vol. 9, no. 8, pp. 191-208, 2017, doi: 

10.5539/ijef.v9n8p191. 

[25] E. Suyono and O. Farooque, "Auditors' professionalism and 

factors affecting it: Insights from Indonesia," Journal of Asia 

Business Studies, vol. 13, no. 4, pp. 543-558, 2019, doi: 

10.1108/JABS-03-2018-0073. 

[26] B. Banimahd and A. Golmohamadi, "Investigating the 

relationship between ethical climate and whistleblowing 

through optional reporting model in Iran's audit profession," 

Value and Behavioral Accounting Achievements, vol. 2, no. 3, 

pp. 61-86, 2017, doi: 10.29252/aapc.2.3.61. 

[27] E. Khodamoradi and Z. Hajiha, "Role of Ethical Culture in 

Auditors Functions," pp. 125-130, 2017. 

[28] M. H. Safarzadeh, K. Kazemi, and A. Dehghanisaadi, "The 

Role of Auditor's Psychological Empowerment in Observance 

of the Code of Professional Conduct: An Emphasis on 

Moderating Role of Organizational Status and Job 

Experience," Accounting and Auditing Review, vol. 25, no. 1, 

pp. 71-90, 2018, doi: 

10.22059/acctgrev.2018.233467.1007606. 

[29] J. Babaei Khalili, M. R. Abdoli, and H. Valian, "Content 

Analysis and Connection of Ethical Values in the Neutrality 

of the Auditing Profession," Journal of Accounting 

Knowledge and Management Auditing, vol. 8, no. 31, pp. 133-

154, 2009. 

[30] A. Derakhshanmehr, S. Jabbarzadeh Kangarlooi, J. Bahri 

Sales, and H. Qalavandi, "Analysis of Relationships between 

Components of Professional Ethics, Ethical Leadership, 

Social Responsibilities with the Performance of Independent 

Auditors," vol. 19, no. 26, pp. 25-49, 2009. 

[31] Y. Hassas Yeganeh, H. Khadem, and Z. Marvian Hosseini, 

"Ethical Development or the Code of Professional Conduct: 

The Difference between the Mindset and Practice of 

Auditors," Ethics in Science and Technology, vol. 11, no. 2, 

pp. 113-122, 2016. 

[32] M. Gholamrezaei and M. Hassani, "The Role of Thinking, 

Ethical Values and Behavioral Deviations in Auditors' 

Professional Skepticism," Applied Research in Financial 

Reporting, vol. 6, no. 2, pp. 47-84, 2017. 

[33] F. Mael and B. E. Ashforth, "Alumni and their alma mater: A 

partial test of the reformulated model of organizational 

identification," Journal of Organizational Behavior, vol. 13, 

no. 2, pp. 103-123, 1992, doi: 10.1002/job.4030130202. 

[34] M. Arab Salehi, J. Kazemi, and M. Zolfalizadeh, "Examining 

reduction behaviors of audit quality from perspective of 

mental contract and organizational commitment," Journal of 

Accounting Knowledge, vol. 2, no. 5, pp. 127-147, 2011. 

[35] M. Akbari, G. Mahfouzi, R. Hooshmand, and Y. Membini, 

"Investigating the effect of effective communication and 

participation on reducing auditors' deviations and corruption," 

Empirical Accounting Research, vol. 9, no. 91, pp. 1-21, 2020. 

[36] O. Boiral, I. Heras-Saizarbitoria, and M. C. Brotherton, 

"Professionalizing the assurance of sustainability reports: The 

auditors' perspective," Accounting, Auditing and 

Accountability Journal, vol. 33, no. 2, pp. 309-334, 2019, doi: 

10.1108/AAAJ-03-2019-3918. 



 Management Strategies and Engineering Sciences: 2027; 9(2):1-13 

 

 13 

[37] A. M. A. F. Zaky and R. Widuri, "How Does Risks And 

Ethical Issues Impact The Adoption Of Artificial Intelligence 

In Auditing?," Journal of Theoretical and Applied 

Information Technology, vol. 103, no. 5, pp. 1877-1890, 2025. 

[Online]. Available: 

https://jatit.org/volumes/Vol103No5/18Vol103No5.pdf. 

[38] R. Silva, P. Costa, and L. Oliveira, "The Auditing Profession 

and Artificial Intelligence: A Focus on Human Judgment and 

Accountability," Journal of Business Ethics, vol. 186, pp. 345-

367, 2025. 

[39] M. Sheikh Najafi and T. Azizzadeh, "The Effect of Audit 

Quality on Environmental, Social, and Governance 

Performance with Emphasis on Financial Reporting Quality," 

presented at the Proceedings of the First National Conference 

on Professional Ethics and Social Responsibility in 

Management and Financial Sciences with an Islamic 

Approach, Urmia, 2025. [Online]. Available: 

https://civilica.com/doc/2441689. 

[40] J. Sampet, N. Sarapaivanich, and P. Patterson, "The role of 

client participation and psychological comfort in driving 

perceptions of audit quality," Asian Review of Accounting, vol. 

27, no. 2, pp. 177-195, 2019, doi: 10.1108/ARA-09-2017-

0144. 

[41] A. Ghebremichael, "Determinants of behavioral intentions in 

the audit market," International Journal of Quality and 

Service Sciences, vol. 11, no. 1, pp. 87-103, 2019, doi: 

10.1108/IJQSS-10-2017-0091. 

[42] H. Chen, Y. Tian, and P. J. Daugherty, "Measuring process 

orientation," The International Journal of Logistics, vol. 20, 

no. 2, pp. 213-227, 2009, doi: 10.1108/09574090910981305. 

[43] J. M. Lilius, M. C. Worline, S. Maitlis, J. Kanov, J. E. Dutton, 

and P. Frost, "The contours and consequences of compassion 

at work," Journal of Organizational Behavior, vol. 29, no. 2, 

pp. 193-218, 2008, doi: 10.1002/job.508. 

[44] P. W. Holland, "Structural Equation Models: Sociological and 

Statistical Issues," Sociological Methods & Research, vol. 27, 

no. 4, pp. 468-519, 1999. [Online]. Available: 

https://faculty.washington.edu. 

 

https://jatit.org/volumes/Vol103No5/18Vol103No5.pdf
https://civilica.com/doc/2441689
https://faculty.washington.edu/

